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Kemerton Community Investment 
Program
The program supports a wide variety of not for profi t, 
community organisations and activities. Our focus areas 
include education, environment and sustainability, and 
cultural, health and wellbeing. Please head to our website or 
follow this link to apply if you have a community activity or 
organisation in mind.  

Albemarle is keen to invest in a project that is of benefi t to the 
Binningup community. 

Website
https://www.albemarle.com/direct/kemerton-community-corner

ALBEMARLE’S
CORE VALUES
Care
We value safety and the well-being of each other.
We help make our communities better. We are 
stewards of the environment.

Curiosity
We encourage questions and wonder. We seek 
continuous learning, improvement and innovation.

Courage
We are comfortable being vulnerable. We are willing 
to take informed and shared risks, but not shortcuts.

Collaboration
We believe two are better than one when two act 
as one. We are empowered to perform our jobs and 
are accountable for the result.

Humility
We share the credit and value the ideas of others - 
it’s not about me. We value diversity of thoughts, 
experiences and cultures.

Integrity and transparency
We are our word. We do what we say. We 
communicate and act transparently. What you see is 
what you get.

Contact details
Email

Commau@albemarle.com

Phone
1300 925 400



We recently hosted community information 
sessions to inform and seek feedback on our plans 
to build a worker accommodation village, to house 
some of our potential future construction workforce  
at lot 96 Binningup Road.

This is the fi rst news update to the Binningup 
community to inform and consult on our proposal.  
We will continue to engage as our plans progress.

The following is a summary of our proposal, 
community engagement plans and next steps.

Background
Albemarle is constructing and commissioning a lithium 
hydroxide processing facility at Kemerton Industrial Park.  
The facility will process and add value to locally mined 
spodumene from Greenbushes, producing lithium hydroxide 
for global customers and markets for use in electric transport, 
energy, pharmaceuticals, and technological devices.

Kemerton is one global location being considered by 
Albemarle for future investment and expansion that would 
see the doubling of production capacity at the existing site at 
Kemerton.

Possible, future expansion at our Kemerton Plant presents 
an exciting opportunity for the South-West region and our 
company, and will deliver signifi cant economic benefi ts, new 
jobs, opportunities for local business and bring us closer to a 
future powered by green energy.

Why accommodating our own future 
workforce is the right thing to do 
We are committed to the safety of our people and the 
communities that we operate in. The majority of Albemarle’s 
current construction workforce have been housed at 
various locations around the Bunbury region. The current 
arrangements have presented some challenges along with 
declining accommodation availability. Housing in multiple 
locations also required our construction workforce to place 
more vehicular traffi c on the existing communities. A new 
worker accommodation village will lessen the burden on local 
accommodation, traffi c, and provide our workers with the 
access to amenities that will support their wellbeing. 

It is anticipated that the work arrangements are to be 12 
hour workdays for 2 weeks on, 1 week off roster, with no 
accommodation availability for those workers on their 1 
week off. The accommodation village will primarily cater to 
drive in, drive out workers. Other portions of the construction 
workforce will still be local, not requiring the use of the village.  

More than 83% of the Kemerton Operations team have been 
recruited locally and we remain committed to recruiting locally 
in the future.

The proposed village
Our plans for a future village are modern in design, with a 
range of amenities and the wellbeing of our future workforce 

has been carefully considered.  We are committed to working 
with landowners, the Shire of Harvey, the community and 
stakeholders to identify an end use that adds value and 
compliments the local community.

Community consultation 
Over recent months, we have engaged with various regional 
stakeholders, including the Shire of Harvey, to help fi nd a 
location for our proposed village that complimented the town 
and surrounding area.

Community consultation sessions were conducted at 
Binningup Country Club on 15 and 16 May to introduce the 
accommodation proposal to the Binningup community. If you 
were unable to attend these sessions, there will be many 
more opportunities for you to be involved and have your say. 
We will announce these opportunities in the coming months. 

Next steps
We will soon lodge a development application for our 
proposal.

Regular newsletter updates will be circulated and the 
newsletter will also be available via our website.

Future community workshops will be advertised, along 
with calls for interest to join a Binningup village community 
reference group.

Some points of interest
The village
We had originally planned to accommodate up to 1,000 workers 
at the village but have listened to the community and determined 
that we will limit this to 500 following our feedback sessions. The 
village amenities such as gym, pool, and function centre are still 
in the development phase along with planning for potential future 
use by the community. 

Location
Many in the community have asked why the accommodation 
village will not be constructed near our facility in Kemerton.  
Kemerton is zoned as an industrial park without provision for 
residential and worker accommodation. The site of interest is 
rural zones spanning 144ha. The proposed village requires 19ha 
total area.

The proposed site has been historically cleared which means 
minimal environmental disturbance.

Mature tuart trees will be maintained and made a feature of the 
development along with extensive landscaping.

Studies are being conducted to provide the village with a 
sustainable power supply and recycled water.

Our workforce
The Western Australian resources and construction workforce 
are highly skilled, committed to safety and diversity. Within our 
own Kemerton operations team, 29% of our existing workforce 
is female. We are working to promote a diverse and inclusive 
workforce at Albemarle refl ective of the local community. We are 
committed to working with construction contractors to champion 
diversity at our site including accommodating a diverse workforce 
through the design of our facilities, both at site and for worker 
accommodation.

Security
The future appointment of a facilities management team will 
oversee the day-to-day management of the accommodation 
facility and development of the guidelines to promote a positive 
accommodation experience. 

Traffi c management
We have engaged a traffi c management engineering consultancy 
to provide modelling on traffi c and village impacts, using 
Taranto Road rather than Binningup Road to enter and exit the 
proposed accommodation village. The results will be shared in 
future communications as modelling is taking place on the 500 
accommodation units that was originally applied for. 

Environment
We have engaged a consultancy to conduct an assessment of 
the proposed site.  


